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ARTICLE 1
PREAMBLE
The County of Cayuga, hereinafter referred to as the "Employer", and the Cayuga
County Unit of Cayuga Local 806, Civil Service Employees Association, Inc., Local 1000,
AFSC?\ffi, AFL-CIO, hereinafter referred to as the "Association", declare it to be their
mutual policy that in order to promote harmonious labor relations between the County and
its employees, the principle of collective bargaining be employed pursuant to the New York
State Public Employees' Fair Employment Act and that no article or section in this contract
be construed to be in any violation of New York State Civil Service Law or any local law,
ordinance or statute. Both parties to this agreement furthermore affmn'that public
employment is to be regarded as a lifelong career, and that as such, ~e terms, conditions of
employment and working conditions shall be of the highest caliber to attract and maintain in
employment with Cayuga County the best personnel available. We furthermore affmn that
each County employee, regardless of how he serves the citizenry of Cayuga County, shall,
at all times, be a dedicated, courteous and efficient representative of public employment
realizing full well that he is under the constant scrutiny of the public at large and that he is
performing an essential service private enterprise cannot undertake.
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ARTICLE 2
RECOGNITION
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The County hereby recognizes the Cayuga County Unit of Cayuga Local 806, Civil
Service Employees Association, Inc., Local 1000, AFSCME, AFL-CIO, as the sole and
exclusive bargaining agent for the maximum time provided by law for the purpose of
collective negotiations and the processing of grievances for all employees of Cayuga
County except elected officials, department heads and their deputies, assistant department
heads, division heads, managerial employees, confidential employees, employees in the
exempt class of the classified service and employees in the unclassified service. Job titles
excluded from the bargaining unit are contained in a listing hereinafter identified as
Appendix A and attached hereto. It is further agreed that temporary, seasonal, part-time
employees and employees represented by any other recognized bargaining unit are
excluded. .
a. "Temporary" and "seasonal" employees shall be defined as an employee
hired for any number of hours of work per week but whose total
employment period will be less than one-half of the normal work year. In
addition, "temporary" shall also include a temporary appointment on a full-
time basis to an encumbered position for the duration of an employ~'s leave
of absence or provisional promotion appointment, and shall include a
temporary position on a full-time basis created for a specific length of time
after which the position goes out of existence. If such employment as a
temporary appointment or in a temporary position exceeds six (6) months,
the employee shall be entitled to receive the following fringe benefits;
namely, paid sick days, paid holidays, paid personal leave days, health
insurance, and funeral leave, and after one (1) year of continuous
employment, vacation with pay but he shall not acquire seniority, longevity
or rights to the position. .
"Part-time" employees shall be defined as employees who are regularly
scheduled to work less than one-half of the normal work week. In
determining holidays, personal leave, sick leave, and vacation for employees
who are regularly scheduled to work one-half or more of the normal work
week, but not the full work week, upon becoming eligible for such benefits a
detennination by the Department Head shall be made as to the average
number of hours that an employee works in a work week. This average
shall be divided by five (5) to detennine the average hours worked in a day.
This figure shall be used in determining the number of hours an employee
will be paid for each day when he is on sick leave, personal leave, holidays,
and vacation.
b.
c. Probationary Employees. All new employees permanently appointed from
an open competitive list and every original appointment to a position in the
non-competitive, exempt or labor class shall be for a probationary term of
not less than eight (8) nor more than twenty-six (26) weeks. An
appointment shall become permanent upon retention of the probationer after
his completion of the maximum period of service or upon earlier written
notice following completion of the maximum period of service or upon
earlier written notice following completion of minimum period of service
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that his probationary tenn is successfully completed. A copy of such notice
shall be sent to the Cayuga County Civil Service Commission. If the
conduct or perfonnance of a probationer is not satisfactory, his employment
may be ternrinated at any time after the completion of the minimum period
of service, and on or before completion of the maximum period of service in
the manner as prescribed in the'Cayuga County Civil Service Commission
Rules and Regulations.
Each new position or new job title created by the Employer during the tenn
of this Agreement which by the job description reports to the County
Legislature directly or via a legislative committee, County board or County
agency; shall be excluded from the unit, and all other.new positions,
excluding nurses and employees in the Sheriff's Department, that share a
community of interest shall be included in the unit. The salary or hourly
grade of any new position or new job title in the bargaining unit will be
initially established by the County Legislature, and any dispute regarding
this salary or hourly grade may be processed under the grievance procedure
by the Association.
Section 2.
The Association expressly agrees, as a condition of the recognition contained in this
Article, not to discriminate in representation of all of the employees within the unit, whether
members of the Association or not. The Association and the employees it represents agree
not to cause, instigate, encourage, condone, engage or participate in any strike, slowdown,
work stoppage, job action, or any other interference with work, business or services.
Section 3.
The Employer and the Association agree not to be discriminate against employees
on the basis of sex, age, color, creed or national origin, either in employment or
membership.
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ARTICLE 3
ASSOCIATION SECURITY
Section1.
Dues -The Employer hereby agrees to deduct weekly or biweekly from the pay of
each employee covered by this Agreement an amount of money in payment of uniform dues
in the Association, and any insurance premiums for those employees who have authorized
such deductions by the Employer. The Employer further agrees to transmit said deductions
to the Association monthly. The Employer further agrees to transmit said deductions to the
Association monthly at 143 Washington Avenue, Albany, New York 12210.
The Association hereby agrees to hold the Employer harmless for any and all
damages it may sustain as a result of making the payroll deductions provided for in this
article. '
The Employer will provide the Association's Unit President semi-annually with a list
of names and addresses of all employees within the bargaining unit as of January 1 and
July 1 of each calendar year, with designation as to who has authorized the Employer to
deduct uniform dues in the Association for the Association, as soon as practicable after said
dates.
'
Subject to the renewal of the Agency Shop Law by the New York State Legislature,
effective January 1, 1980, the Association, having been recognized as the exclusive
representation of employees within the bargaining unit, shall be entitled to have deductions
made biweekly from the pay of each non-Association member in the bargaining unit an
amount equivalent to the dues levied to members of the Association. Non-members of the
Association shall be entitled upon request of a refund of a prorated amount of their agency
shop fee deduction used by the Association in aid of activities or causes of a political or
ideological nature. The Association agrees to hold the Employer harmless for any and all
damages it may sustain as a result of making this deduction. The Employer further agrees
to transmit said deductions to the Association monthly at 143 Washington Avenue, Albany,
New York 12210.
The Employer will provide the Association's Unit President monthly with a list of
names, job titles, and departments of all new employees hired within the bargaining unit as
soon as practicable, starting January 1 of each calendar year.
Section2.
Discrimination-Membership in the Association shall be voluntary, and the
Employer agrees that there shall be no discrimination, interference, restraint or coercion by
the Employer, or any of its agents against any employee because of his membership in the
Association or because of any lawful activities on behalf of the Association and his fellow
members.
Section3.
AssociationBusiness-The Association may designate one or more delegates who
have the written approval of their respective department heads (permission will be granted
so long as such leave of absence will not impair the efficiency of operations or services, and
any denial must be in writing to the Association President within a maximum of five (5)
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days) to be given a leave of absence with pay for up to a total of 15 days (the total of 15
days to be shared by all such delegates) in each calendar year to attend out-of-town
conventions or meetings of the Association, if such days are regularly scheduled work days
of the designated delegate. The Association may designate up to two (2) delegates to attend
other out-of-town conventions and meetings of the Association. With the approval of the
department head and the Chainnan of the County Legislature, such delegates shall be given
leaves of absence of up to two (2) days to attend such meetings without pay, so long as
such leave of absence will not impair the efficiency of operations or services.
Association delegates to out-of-town conventions and meetings shall make written
requests to their respective department heads for leaves of absence at least two (2) weeks in
advance (when possible) prior to such conventions and meetings, and such written requests
shall be countersigned by the President of the Association and shall state how many days of
Union Leave Time have been used by the Association at that time. The President of the
Associa~on shall timely notify the Employee Relations Department in writing of the names
and departments of all such delegates, the dates and general locations of such conventions
and meetings, and of all written requests for such leaves of absence.
The Association may designate up to eight (8) delegates to serve as a negotiating
committee.
Section 4.
Bulletin Boards -The Employer agrees to provide access to the Employer's bulletin
boards in its various departments for the posting of notices by the Association. The
Association agrees that no political or controversial material shall be posted on such bulletin
boards and that any item to be posted which is outside the realm of business or the
Association shall be approved by the Chainnan of the County Legislature.
Section5.
InsuranceProgram-The Association shall have the right to designate a
representative of the Association's Health and Accident Insurance Program and the
Association's Life Insurance Program, to visit the employees covered under this Agreement,
on the job, for the purpose of providing this protection and servicing claims; provided,
however, that the appropriate supervisor is notified and total assurance is given him that no
inordinate intenuption in the work of the employees will be involved.
Section 6.
Field Representative -The Association Field Representative and/or other designated
representatives of the Association, may for the purposes of administering this Agreement
meet with employees on the job, provided the appropriate supervisors are informed and no
inordinate intenuption of work is caused by such meeting. Upon the request of the
employees, such representative shall be permitted to appear before public hearings of the
County Legislature.
Section7.
The County recognizes the right of the Association to have at least monthly
meetings with any Department Head; provided, however, that at least three (3) days written
notice is forwarded to him. In the event of an emergency, this provision is hereby waived.
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Section8.
The Employer agrees to deduct bi-weekly from the pay of each employee covered
by this Agreement an amount of money of not less than five dollars ($5.00) for a payroll
savings plan for the employee who has authorized such deductions, and to transmit said
deductions bi-weekly to a local savings bank for his credit. The payroll savings deduction
authorization may be initiated or altered only prior to the fJrStpay periods commencing
January, April, July, and October of any calendar year.
The Association hereby agrees to hold the Employer harmless for any and all
damages it may sustain as a result of making the payroll deductions provided for in this
Section.
Section9.
The Employer agrees to deduct bi-weekly from the pay of each employee covered
by this Agreement an amount of money of not less than five dollars ($5.00) for
participation in the Auburn, New York Federal Credit Union. The payroll deductions may
be initiated only after the prescribed authorization cards are signed by the Employee and
submitted to the County Treasurer's Office.
The Association agrees to hold the Employer harmless for any and all damages it
may sustain as a result of participating in the Auburn, New York Credit Union.
The aforementioned Credit Union Plan shall be initiated as soon as practicable.
Section 10.
The Employer agrees to provide a deferred compensation plan for employees
covered by this Agreement. Subject to the requirements of the Internal Revenue Code and
its implementing regulations, the Employer shall offer a plan and periodically adjust such
plan, as in its discretion shall be necessary, for efficient and effective operation. The
selection of a provider and/or administrator of the plan shall be at the discretion of the
employer. CSEA will be notified of any change in the administrator of the plan and will have
an opportunity to discuss the change before the change is implemented.
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ARTICLE 4
MANAGEMENT RIGHTS
Section1.
The Employer retains the sole right to manage its business and services and to direct
the working force, including the right to decide the number and location of its business and
service operations, the business and service operations to be conducted and rendered, and
the methods, processes and means used in operating its business and services, and the
control of the buildings, real estate, materials, parts, tools, machinery and all equipment
which may be used in the operation of its business or in supplying its services; to determine
whether and to what extent the work required in operating its business and supplying its
services shall be perfonned by employees covered by this Agreement; to maintain order and
efficiency in all its departments and operations, including the sole right to discipline,
suspend, and discharge employees for cause; to hire, layoff, assign, transfer, promote and
determine the qualifications of employees; to determine the schedule of its various
departments, and to determine the starting and quitting time and the ~umber of hours to be
worked; subject only to such regulations governing the exercises of these rights as are
expressly provided in this Agreement or provided by law.
The above rights of the Employer are not all-inclusive, but indicate the type of
matters or rights which belong to and are inherent to the Employer. Any and all the rights,
powers and authority the Employer had prior to entering this Agreement are retained by the
Employer, except as expressly and specifically abridged, delegated, granted, or modified by
this Agreement. -
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ARTICLE 5
SALARY AND WAGES
Section1.
The Association and the County, hereby agree to the Amended Compensation Plan
for 2000,2001,2002,2003 and 2004, attached hereto and marked Appendix B, and it shall
become effective January 1, 2000.
Section2.
If the present salary of an employee is beyond the maximum of the grade to which
his position is allocated, he shall continue at that rate during the period of his incumbency,
except in the event of a general service-wide increase, and shall not be entitled to any
increments unless he becomes eligible for longevity step increments.
Section3.
In the event a Department employs a person on a part-time basis, a determination
shall be made as to the percentage of the full work week that the employee is required to
work in his position. The employee shall then receive a proportionate share of the annual
rate as his salary for the part time position.
Section4.
Each employee shall be entitled to a one-step increase in salary up to the maximum
salary for the grade to which his position is allocated, provided, however, that the increase is
recommended by the Department Head. Before such recommendation is made, the services
of the employee should be reviewed by the Department Head, with attention given to the
efficiency with which the employee has performed his duties, as well as his attendance
record and any other factors having an effect on his work record. Employees who complete
their probationary period in County service between January 1st and August 1st of a
particular year, and have served continuously in their positions will be eligible to receive an
annual increase on the following January 1st. Employees who complete their probationary
period of service between August 1st and December 31st, shall be eligible to receive their
annual increase on the second following January 1st.
Subject to the recommendation of the Department Head as stated above, an
employee who is promoted prior to October 1st will be eligible to qualify for a one-step
increase the following January 1st, and an employee who is promoted on or after October
1st will be eligible to qualify for a one-step increase on the second following January 1st.
a. An employee who is on unpaid leave of absence for more than 26 weeks in
the calendar year shall not be entitled to a one-step increase in salary under
Section 4 of Article 5, on the following January 1st.
Section5.
Anew appointee shall be paid $350 less than the fIrStstep of pay set forth in the
attached Compensation Plan for the position to which he is appointed, for a period of six
(6) months.
Anew hourly appointee shall be paid fifteen (15) cents per hour less than the fIrSt
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step of pay set forth in the attached Compensation Plan for the position to which he is
appointed, for a period of six (6) months.
Section6.
If an employee's position is re-allocated to a lower salary grade, the employee shall
be permitted to continue at his present rate of pay during the period of incumbency (except
in the event of general service-wide reductions) but shall not be entitled to a salary increase,
except that if his present rate of pay is below the maximum of the lower grade, he shall be
entitled to the increments of the lower grade until the maximum of the grade is reached.
Section7.
In the event that an employee is promoted, his salary shall be raised to the nearest
step of the new grade which will provide an increase equal to at least one (1) increment of
the new grade.
Section8.
An employee, to be paid in accordance with Section 3 of this Article, is considered
to be a part-time worker when he: (1) works less than,one-half of the normal work week or
(2) works less than one-half the nonnal work year.
Section9.
A reinstated employee shall be paid at a salary rate within the approved salary range
for the position to which he is reinstated and at the same increment step,.provided he returns
to the County's employ within one (1) year.
Section 10.
Employees, except for employees in the Highway Department, assigned in writing
by the Department Head or designee for a period of fifteen (15) consecutive working days
or more to perfonn substantially all of the duties and responsibilities of a higher grade
position shall receive the minimum of the higher grade during such assignment unless the
present rate of pay exceeds such minimum. Employees in the Highway Department,
assigned by the Department Head or designee for a period of one (1) working day or more
to perfonn substantially all of the duties and responsibilities of a higher grade position shall
receive the minimum of the higher grade during such assignment unless the present rate of
pay exceeds such minimum. Under such circumstances, the employ~ will be compensated
in accordance with the provisions of Section 7 of this Article.
Such temporary assignment to a higher grade position may be for a period of six
(6) months. In the event an employee is unable or unwilling to perfonn the duties of such
higher grade position, he is to be reassigned to the position he held prior to such
assignment, and be paid the lower grade rate of pay he would be entitled to if such
assignment had not been made.
AHighway Department employee assigned to learn a higher grade job shall be paid
his regular rate of pay for not to exceed a total of thirty (30) working days of his training
period. Assignments will be made from among the three (3) most senior employees in a
lower job classification, whose aptitude and physical ability justify his assignment to learn a
higher grade job.
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Section 11.
The County and the Association hereby agree to reopen negotiations in the case of
any individual County employee or any group of County employees whose particular
working conditions might warrant an adjustment from the general provisions of this
Agreement.
'
Section 12.
When an employee exercises his seniority rights and replaces an employee with less
seniority as stated in Section 4 of Article 12 of this Agreement, he shall be paid the pay
grade or rate of the job title of the less senior employee he replaces at the Step he was paid
before replacing the less senior employee.
Section 13.
Effective January 1, 1995, the Employer agrees to pay the rate approved by the
Internal Revenue Service as of January 1, each year for mileage reimbursement for personal
automobiles driven by employees for authorized official County business when no County
automobile assigned to a Department is available for this purpose, upon submission of a
voucher approved by the Department Head, effective on the date of Agreement.
Section 14.
Jury Duty. An employee who is required to serve on jury duty will be paid the
difference between his regular rate of pay for his regular work day and his jury duty pay
per day. Upon receipt of written notification to the Department Head and the County
Treasurer's Office, the employee will be released from his work duties for jury duty. Jury
duty pay will not be paid for any day the jury has been excused in advance. Any employee
who is excused from jury duty before 11:00 a.m. shall return to work for the balance of his
work day. The employee, upon his return to work, will present to his Department Head and
the County Treasurer's Office a written statement signed by the Clerk of the Court, showing
the days he was on jury duty and the jury duty pay he is entitled to receive.
Section 15 Flexible Spending Plan
The Employer agrees to implement a flexible spending plan for health and dental
insurance premium payments, healthcare costs arid child care costs as soon as feasible. The
flexible spending plan will be subject to the Internal Revenue Code and Regulations. The
County will have the right to elect to terminate the Plan if it gives notice to the Cayuga
County Unit 90 days prior to the expiration of 1994 - 1996 Agreement.
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ARTICLE 6
VACATIONS
Section 1.
Each regular full time employee covered by this Agreement will receive vacation
with pay annually according to this schedule:
After one (1) year's continuous
employment
After five (5) year's continuous
employment
After seven (7) year's continuous
employment
After nine (9) year's continuous
employment fifteen (15) workdays.
After fIfteen (15) year's continuous.
employment sixteen (16) workdays
After seventeen (17) year's continuous
employment . eighteen(18) workdays
After twenty (20) year's continuous
employment twenty (20) workdays
After twenty-five (25) year's continuous
employment twenty-one (21) workdays
ten (10) workdays
twelve (12) workdays
thirteen (13) workdays
a. While vacations are not cumulative from year to year, an employee may be
pennitted to carry over only to the next year two (2) weeks' vacation with
pay, upon written request by the employee to his Department Head and
upon written approval by his Department Head. All full-time employees
covered by this Agreement shall be granted a paid vacation for each prior
calendar year of continuous service or part thereof in the succeeding
calendar year. A week of vacation consists of five (5) working days.
Employees who become eligible for the additional vacation day benefits
defined above shall be eligible to take the additional vacation day benefits
between their anniversary dates and the next following January 1.
All full time employees covered by this Agreement hired after January 1,
1974, shall be granted to a pro rata vacation benefit in accordance with the
following schedule:
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Employees Hired In:
January
February
March
April
May
June
July
August
September
October
November
December
Days
This vacation shall be taken in the calendar year beginning the January 1 following
their date of hire.
Employees will be eligible to take the two (2) week vacation benefit defined in
Section 1 during the calendar year beginning the second January 1 following their date of
hire.
An employee who is hired in one calendar year and who quits or is terminated in the
same calendar year shall not be entitled to any vacation benefits.
An employee who is hired in one calendar year and who quits or who is terminated
in the following calendar year with less than one (1) year of continuous -service shall be
entitled only to the amount of vacation benefits earned in the fIrStcalendar year.
Section 2.
After a full-time employee covered by this Agreement has served one (1) year
continuously, including his probationary period of service, and terminates his employment,
the employee shall be credited with and paid for all unused vacation earned in the previous
calendar year, plus the unused pro-rated vacation time for each full month worked during
the calendar year in which employment is terminated.
An employee who retires must take all unused vacation earned in the previous
calendar year before he retires, or he shall lose it. It cannot be carried over to the following
year.
Section3.
Vacation time will be granted by the Department Head to employees so long as such
vacationtime doesnot impair the efficiencyof operationsor services. .
In the event of conflict of granting of vacations, employees with the longest seniority
will have fIrStselection.
Vacations will insofar as practicable be taken in full calendar.weeks, but not less
than in segments of one (1) day. .
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ARTICLE 7
SICK LEAVE
Section1.
Effective September 27, 1978, each full time employee covered by this Agreement
upon completion of ninety (90) calendar days of continuous service shall be permitted to
start earning and to accumulate up to 195 working days of paid sick leave, to be applied
toward time off due to illness or injury. Such sick leave shall be reduced by one (1) day for
each day paid. Sick leave days which have been used for an illness or injury which is work
related will be restored on a prorated basis by applying the amount received by the County
to the employee's rate of compensation when Workers' Compensation benefits have been
paid to the County.
Effective September 27, 1978, each full-time employee covered by this Agreement
upon completion of ninety (90) calendar days of continuous service will be permitted to
start earning fIfteen (15) days sick leave per calendar year, computed one and one-quarter (1
1/4) days of sick leave during each month his total credited sick leave is less than 195 days,
and during which he is actively at work for at least 50 percent (50%) of the regularly
scheduled work days, exclusive of vacations. Any employee who has accumulated 195
days sick leave and has used no more than two (2) days of sick leave during the calendar
year will be paid thirty percent (30%) of the total salary for the fIfteen (15), or fourteen (14),
or thirteen (13) sick days not used. Payment earned for this benefit will be made in the last
pay period of June in the following year.
Absence from work for more than five (5) work days shall extend the ninety (90)
calendar days for the period of absence.
The above provisions shall not apply to sick leave earned and accumulated under
policies in effect prior to September 27, 1978.
It is agreed that to January 1, 1970, an employee may have accumulated a total of 75
days sick leave.
Section2.
When continuous sick leave exceeds two (2) days, the Employer may require as a
condition of payment, a statement from the employee's physician certifying the nature of the
illness and the probable period of disability. When continuous sick leave exceeds thirty
(30) calendar days, the Employer may require a physical examination by a physician
selected by the Employer.
Any false representation made by an employee in connection with a claim for sick
leave benefits shall be deemed just cause for discipline.
Accumulated sick leave shall not be payable at the time of termination of
employment whatever the reason, unless a physician selected by the Employer certified that
the termination of employment was necessitated by illness or injury, and then only so long
as such illness or injury continues, and the employee permits physical examination at
reasonable intervals.
Where the Employer selects a physician for the examination of an employee, such
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examination will be paid for by the Employer.
Sick leave may be used in units of days, half-days, or hours, by the employee only
when incapacitated or unable to perform the duties of his position by reason of sickness or
injury which is not work related. When sick leave is required, the employee shall report
same by telephone, if possible, to his immediate supervisor, or, if his supervisor is not
available, then to the employee designated by the Department Head, during the ftrst hour of
his work shift. In positions requiring replacements in case of absence, the employee shall
report same to his immediate supervisor or to his Department Head at least one hour before
his work shift. In case of failure to report within the time stated, unless for reasons
satisfactory to the Department Head, the absence shall not be deducted from sick leave
credits but shall be considered time off without pay.
Section3.
When an employee has used in excess of seven (7) paid sick leave days in a
contract year, where the seven (7) days are composed of such leave taken in one and two-
day segments, the Employer may require a physician's statement for any future payments of
sick leave during the contract year.
One and two-day absences which are accompanied by a physician's statement shall
not be included in computing the seven (7) paid sick leave days.
Section4.
Nonnally an employee on sick leave shall be at home. However, because of the
nature and duration of various illnesses, circumstances may warrant himlher to be at other
locations.
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ARTICLE 8
RETIRE:MENT AND PHYSICAL EXAl\fiNATION
Section 1.
All full-time employees, except as stated below, shall be members of the New York
State Employees' Retirement System, and their contributions shall continue to be fully paid
for by the County under the 1/5Othnon-contributory (New Career) plan, effective July 1,
1990, or upon such date after ratification of this agreement, as the New York State
Employees' Retirement System approves the change to the plan provided by Secti<;>n75-i of
the Retirementand SocialSecurityLaw. .
a. Unused sick leave may be applied towards additional service credit upon
retirement, pursuant to Section 41-j of the Retirement and Social Security
Law, effective November 1, 1975. This benefit applies only to employees
covered by Section 75-i of the Retirement and Social Security Law.
Section2.
The County shall require all new employees to have a physical examination,
including chest x-rays, by a physician selected and paid for by the County.
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ARTICLE 9
FUNERAL LEAVE
Section 1.
In the event of death of one of the following members of an employee's family -
parents, including foster or step parents, spouse, children, brother, sister, grandchildren or
grandparents, or other relative who is a member of his household, the employee. shall be
excused from work at hislher request and shall be paid on a daily rate basis for up to three
(3) days regularly scheduled work days for each occurrence for attendance at the funeral or
bereavement. All bereavement leave days must be used within six (6) months of the date of
death.
Section 2.
In the event of death of the employee's mother-in-law, father-in-law, brother-in-law,
sister-in-law or spouse's grandparents, the employee shall be excused from work at his
request to attend the funeral, and shall be paid on a daily rate basis for the day of the
funeral, provided the employee was regularly scheduled to work the day of the funeral.
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ARTICLE 10
PERSONAL LEAVE
Section 1.
Each full-time employee covered by this Agreement shall be entitled to take up to
five (5) paid personal leave days each twelve (12) month period beginning January 1 of
each contract year, but such leave shall not be cumulative from year to year. Upon
application to the employee's supervisor, personal leave will be granted if such leave does
not impair the efficiency of the operations, and provided the employee infonns hislher
supervisor the reason therefore.
Personal leave will be granted in segments of not less than one (1) hour, and shall
not be granted for purposes which can be accomplished or handled during regular non-
working hours.
Requests for personal leave must be requested at least one (1) working day prior to
the personal leave time desired, except in case of an emergency, and except that in the
County Nursing Home personal leave must be requested at least three (3) work days prior
to the personal leave time desired; however, exceptions may be granted by the employee's
supervisor,or in case of emergency. .
Any employee who does not use the five (5) paid personal leave days during the
calendar year will be paid thirty percent (30%) of the unused portion of the five (5) personal
leave days. Payments earned for this benefit will be made in the last pay period in June in
the following year.
Section2.
Employees entering County service after January 1 of each contract year, shall be
credited with a prorated amount of the five (5) days' personal leave.
Section3.
In no event may personal leave time be used on the work day prior to orfollowing a
holiday, or an employee's vacation, nor may personal leave time be used in lieu of sick leave,
leaves of absences, etc. Personal time shall be'used for routine doctor and dentist
appointments, and will not be unreasonably denied. Personal time shall not be paid upon
temrinationof employment. .
MATERNITY LEAVE
Section4.
The Employer will grant pregnancy leaves of absence without pay to female
employees at reasonable times before childbirth, and for reasonable times after childbirth.
Requests for such leaves of absence shall be made in writing by the employee to her
Department Head no later than the end of the fourth month of pregnancy. Pregnancy leaves
of absence shall not exceed nine (9) months, and shall not be included when computing
longevity.
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Leave taken by an employee resulting from a medical disability connected with, or
resulting from, pregnancy can be charged to available unused sick leave. Written
certification by her physician to her Department Head that such leave is due to such medical
disability will be required. If the Department Head is not satisfied with the certification
submitted by the employee's physician, then a physician designated by the Department
Head may consult with the employee's physician as to the basis of the fmdings of the
employee's physician.
LEAVE OF ABSENCE
SectionS.
Upon written application by a full-time employee to his Department Head, the
Employer may in its discretion authorize a leave of absence without pay for a period not to
exceed five months in one (1) calendar year or five (5) months in any twelve (12)
consecutive month period, whichever is greater, for the following purposes: attendance at a
college, university, business school, or BOCES for the purpose of training in subjects
related to the work of the employee or for a valid reason due to an illness or accident
involving a member of the employee's immediate family. Other leaves of absence must
comply with this Section of the Agreement, but may be approved at the discretion of the
Department Head with the written approval of the Chairman of the Legislature. Such leaves
of absenceshallnot be includedwhen computinglongevity. .
Section6.
Failure of the employee to return to work within 10 work days following the
expiration of leaves of absence stated in Section 4 and Section 5 of this Article relieves the
County of any obligations to re-employ the employee.
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ARTICLE 11
HEALTH INSURANCE
Section 1.
All employees covered by this Agreement and retirees shall be eligible for the
Health Insurance Plan coverage. The County shall have the right to select or change the
health insurance carrier, with overall benefits coverage equal to or better than the present
Health Insurance Plan as of the date of this Agreement, if the Health Insurance Plan can be
purchased at a costs savings for the County. In the event the County contemplates a change
of plan, CSEA shall be notified thirty (30) days in advance of such change.
Section2.
a. Subject to prior approval by the Chairman of the Cayuga County
Legislature, upon the approval and granting of a Waiver of Premium to an
employee while on authorized leave without pay who is totally disabled as a
result of an on-the-job injury, subject to the provisions of the Health
Insurance Plan, where any employee is out of work as a result of an on-the-
job injury, the County will continue hislher health insurance coverage for a
maximum of twelve (12) months.
The cost of the plan for the employees, their eligible dependents and also retirees,
shall be paid in full by the Employer, except as stated in sub-paragraphs (a) and (b) and (c)
on the following page:
a. For employees hired after June 21, 1977. The Employer will pay one
hundred (100) percent of the cost of health insurance for individual
coverage, and flfty (50) percent of the cost of health insurance for eligible
dependents coverage, for all new employees hired by the County on and
after June 21, 1977, with the new employees paying the remaining costs of
such health insurance coverage.
b. For eligible employees hired after June 21, 1977, and who retire after that
date with at least ten (10) years of County service, the Employer will pay one
hundred (100) percent of the cost of health insurance for individual
coverage, and fIfty (50) percent of the cost of health insurance for eligible
dependents coverage.
Dual coverage. The County will not provide or pay for family coverage
where a spouse already has family coverage with the County of Cayuga or
Cayuga Community College. The County will only cover the employee.
c.
Eligibility to participate under the plan and eligibility to continue the plan in
retirement shall be in accordance with the present policies and practices in effect on the date
of this Agreement, until the expiration of the collective bargaining Agreement at the close of
business on December 31,2004.
Section 3. Dental Insurance
All full-time employees on the paYrolland covered by this Agreement shall be
eligible to join the Group Health Dental Insurance group. The coverage shall be for the
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employees only and shall not exceed the limits of the Group Carrier's Policy. The cost of
said Plan shall be paid by the Employer. Contributions by the Employer shall be made for
all months that an employee is actively at work, all periods of paid sick leave, all periods of
paid leave of absence, and all periods an employee is paid workmen's compensation benefits
up to a maximum of five (5) months. If an employee has exhausted his paid sick leave
benefits, or has been paid workmen's compensation benefits up to a maximum of five (5)
months, and his employment is not terminated, he shall be permitted to continue his Dental
coverage by paying the full cost of such coverage monthly to the Treasurer's ,Officeof the
Employer.
Effective January 1, 1991, the Employer agrees to provide Blue CrossIBlue Shield
Prime Dental or an equivalent schedule of benefits selected by the Employer. In the event
the Employer elects to provide an equivalent schedule of benefits, equivalency will be
determined by the Blue CrosslBlue Shield Prime Dental schedule in effect as of July 1,
1990.
Participation in family dental coverage will be made available at full cost to the
employee if participation is pennitted by the plan provider. Payroll deductions will be
available.
Section 4. Prescription Co-Payment
Commencing on January 1, 1999, a requirement for a $6.00 co-payment for non-
generic and $3.00 for generic prescription drugs will be included as part of the healthcare
schedule of benefits.
Effective with the implementation of this agreement, or as soon thereafter, as
possible a requirement for a $10.00 co-payment for non-generic and $5.00 for generic
prescription drugs will be included as part of the healthcare schedule of benefits.
Section 5. Major Medical Deductibles
Effective January 1, 1995, major medical deductibles will be increased fonn $50.00
for the individual deductible to $100.00, and the $150.00 family deductible will be
increased to $300.00.
Section 6. Health Insurance Self Funding Committee
The County and CSEA agree to establish a committee consisting of eight (8)
members with four (4) members being appointed by the Chairman of the County
Legislature and four(4) members being appointed by CSEA to study and make
recommendations concerning self funding the healthcare schedule of benefits.
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ARTICLE 12
E:MPLOYMENT SECURITY
Section 1.
Employees who come under Section 75 of the New York State Civil Service Law
shall be afforded the full protection of that law as it pertains and relates to removal or other
disciplinary action.
Section2.
All other employees not covered by Section 1 of this Article and who have
completed their initial probationary employment with the County shall utilize the following
procedurefor disciplinaryand dischargematters. .
Disciplinary action shall include, but is not limited to, oral and written reprimands,
suspension, demotion, discharge, fines or any combination thereof or other such penalties
as may be proposed by the Employer. A notice of such discipline shall be made in writing
and served upon the employee with a copy to the CSEA unit president. The specific acts for
which discipline is being imposed and the penalty shall be specified in the notice.
Employees will be presumed innocent until proven guilty and the burden of proof shall be
the Employer's. However, no employee shall be suspended in excess of thirty (30) days
pending disposition of the grievance.
If the employee disagrees with the discipline or discharge action proposed, the
employee or the Association may present or file a grievance at the Step 2 level or in the case
of suspension or discharge, at the Step 3 level of the Grievance Procedure and if necessary,
through to the arbitration procedure contained in Article 20. Failure to present or fIle a
grievance within the time frame of the Grievance Procedure will constitute acceptance of the
proposed penalty by the employee and the Association and will settle the matter in its
entirety.
Employees shall have the right to be represented at each step of the procedure by a
CSEA representative if he or she elects to do so. Employees shall be given the opportunity
to resolve the proposed discipline by settlement and waive their rights to the procedure as
outlined herein. Any settlement agreed upon between the parties shall be reduced to writing
and shall be fmal and binding upon all parties.
Subject to a mutual written agreement between the Civil Service Employees
Association, and the Division of Employee Relations, the time limits hereinabove specified
may be waived.
Notwithstanding the provisions of Article 20, Section 7 (Arbitration), of this
Agreement, the Association and the Employer, in order to expedite the resolution of the
dispute by an impartial arbitrator, may agree on an ad hoc Arbitrator who is willing to hear
and decide the disciplinary dispute within approximately two (2) weeks of the Employer's
Answer at Step 3 of the grievance procedure.
Section3.
In the case of job abolishment, reduction-in-forces, layoff, recall, and personnel
changes, the New York State and Cayuga County Civil Service Laws and Rules shall apply
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to positions in the competitive class.
Seniority, physical ability, and aptitude are the factors which will prevail in the case
of promotion, demotion, layoff, recall and reduction-in-forces of employees in the non-
competitive and labor classes. If physical ability and aptitude are relatively equal, seniority
will prevail.
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An employee in the competitive class of the classified service, upon completion of
his probationary period, shall have his seniority begin with the date of his original
appointment in the classified service. Seniority for layoff pwposes for the competitive class
shall be in accordance with Section 80 of the New York State Civil Service Law and in
accordance with the Cayuga County Civil Service Rules and Regulations.
An employee in the non-competitive class and labor class of the classified service,
upon completion of his probationary period, shall have his seniority begin with the date of
his originalappointmentin the classifiedservice. .
Section4.
The Employer has the right to layoff by classifications within any department of the
County. In the case of job abolishment, reduction-in-forces, layoff and recall of employees
in the non-competitive and labor classes, the following procedure shall prevail:
1. The employee involved shall have the right to replace another employee who has a
lesser seniority date, providing, however, that the replaced employee has the same
title.
2. If an employee cannot replace anyone within his title because of lack of seniority, he
may replace someone in another title at the same Grade or lower Grade, with less
seniority, if qualified, as determined by the Employer, subject to the grievance
procedure.
Employees shall be recalled in reverse order of layoff.3.
4. No violations of Civil Service Law or Rules and Regulations, or any other law, will
be pennitted under this Section.
When an employee completes his probationary period as stated in Article 2 of this
Agreement, he shall be entered on the seniority list from his date of hire. There
. shallbe no seniorityamongprobationaryemployees.
5.
6. In case of layoff, probationary employees shall be laid off fIrSt. Seniority
employees shall be laid off in the inverse order of their seniority.
When an employee is laid off due to a reduction in the work force or job
abolishment, he shall be pennitted to exercise his seniority rights to replace an
employee with less seniority as stated in subsections 1 and 2 of this Section, and
such employee may, if he so desires, replace an employee with less seniority.
7.
8. When the work force is increased after a layoff or job abolishment, employees will
be recalled according to the order of seniority as stated in subsection 3 of this
section. Notice of recall shall be sent to the employee at his last known address by
registered mail. If an employee fails to report for work by the fourteenth (14th) day
22
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3.
9.
from the date of mailing of the notice of recall, he shall be considered a "quit".
Recall rights for an employee who has not been recalled after a layoff shall expire
two (2) years from the date of the layoff. Employees who have been laid off for six
(6) months or more and are recalled to work shall, before returning to work, be
required to pass a physical examination by a physician selected and paid for by the
Employer, certifying that the employee is physically able to continue the
performance of his work.
The Employer shall be the sole judge of ability to perform the work required,
subject to grievance for abuse of judgment.
10. When reached for recall in their job titles in their original departments, employees
who have replaced less senior employees pursuant to subsections 1 or 2 of this
Section shall be required to return to work in their job titles in their original
departments if recalled within two (2) years.
Section 5.
ITa vacancy occurs within the non-competitive classification, with the County, the
following procedure shall prevail:
1. The job to be filled will be posted on the bulletin board for a period of three (3)
working days. The posting will show (1) job title (2) rate of pay (3) location (4) a
space for interested employees to sign their names.
After three (3) working days, the most senior employee shall be offered the job if he
meets the following qualifications: (1) physical ability (2) aptitude (3) seniority.
With (1) and (2) being equal, (3) will prevail.
All temporary vacancies in the Highway Department which are in excess of 60 days
shall be posted, bid and awarded to employees based upon the current language
contained in the posting procedure for permanent vacancies as set forth in Article
12, Section 5, of this Agreement.
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ARTICLE 13
LONGEVITY
Section1.
To express appreciation to the employees who were.employed by the County prior
to January 1, 1975, and who have faithfully served the County over the years, the following
longevity plan is recommended for full-time employees only:
$100 after 5 years of continuous service.
+ 1 increment after 10 years of service.
+ a second increment after 15 years of.service.
+ a third increment after 20 years of service.
Such longevity benefits are to be added to the employee's base salary.
Section2.
The following longevity plan will apply to new full-time employees hired after
January 1, 1975:
Each full-time employee shall receive longevity pay of One Hundred Fifty Dollars
($150.00) annually for each consecutive five (5) years of service to a maximum of Seven
Hundred and Fifty Dollars ($750.00). In calculating consecutive service for purposes of
longevity pay, only resignation, discharge or other tennination of employment shall be
considered as tenninating consecutive service. However, no accumulation of consecutive
service shall occur while an employee is on leave of absence without pay. A County
employee who voluntarily resigns his employment with the Employer, and who returns to
employment with the Employer within one (1) year, shall be entitled to all longevity
payments previously enjoyed.
Section3.
Effective on the date of this Agreement, employees hired between January 1 and
June 30 of a calendar year will receive their longevity pay effective as of January 1 of the
year in which their anniversary date becomes effective. Employees hired between July 1
and December 31 of a calendar year will receive their longevity pay effective as of January 1
of the year succeeding the year in which their anniversary date becomes effective. Any
leave of absence shall not be included when computing longevity.
I
I
,.
I
I
I
I
I
I
I
I
I
'.
I
I
I
I
I
I
ARTICLE 14
HOLIDAYS
Section 1.
The following days shall be designated paid holidays:
New Year's Day
Lincoln's Birthday
Washington's Birthday
Good Friday (Full day effective January 1, 1991)
Memorial Day
Independence Day
Labor.Day
Columbus Day
Election Day
Veteran's Day
Thanksgiving Day
Christmas Day
In the event that the Federal Government and New York State observe one of the
above holidays on different days, the County will observe the same day as New York State
observesthe holiday. .
When one of the above holidays falls on a Saturday, the preceding Friday shall be
designated as the holiday. When one of the above holidays falls on a Sunday, the following
Monday shall be designated as the holiday.
Highway Department: In the event the Highway Department works a four (4) day,
ten (10) hour work week, when a paid holiday falls on an employee's regularly scheduled
day off that employee shall either get the preceding work day or the next work day off.
Each full-time employee covered by this Agreement who is actively working and on
the County paYroll at the time the holiday occurs will be entitled to the paid holidays
specified in this Section, provided that:
the employee is not on layoff, leave of absence, or workmen's compensation
at the time the holiday occurs. An employee on paid sick leave at the time
the holiday occurs will be entitled to the paid holiday in lieu of the paid sick,
leave day.
Aregularly scheduled part-time employee covered by this Agreement will receive a
proportionate benefit under this Section.
a.
Section2.
Each employee who is required to work on a holiday shall receive his holiday payor
compensatory time off, plus time and one-half (11/2) his straight time hourly rate for all
holiday hours worked. This section shall apply to each employee who is required to report
for work during the twenty-four (24) hour period which comprises tJ1eholiday. The
twenty-four (24) hour period shall commence at 12:01 a.m. on the day of the holiday.
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a. Compensatory time off must be taken within one hundred twenty (120)
calendar days from the date it is earned and at a time and date requested by
the employee and approved by the designated supervisor. If the time and
date requested by the employee is not approved by the Department Head, the
employee shall be paid at the appropriate rate.
Section3.
Overtime hours worked during the twenty-four (24) hours comprising the holiday
shall be paid for at time and one-half (1 1/2) the straight time hourly rate; overtime which is
worked prior to or after the twenty-four (24) hours comprising the holiday shall be paid for
at the straight time hourly rate, except as set forth in Article 15.
Section4.
Due to the unique requirements of the Cayuga County Nursing Home operating
twenty-four (24) hours a day, 365 days a year, the holidays listed below will be observed by
LPN's and Nursing Assistants on the actual date.of the holiday, when the holiday falls on a
Saturday or Sunday.
New Year's Day
Independence Day (July Fourth)
Christmas Day
LPN's and Nursing Assistants who work on Saturday or Sunday holidays
designated above, shall receive the benefits of Article 14, Section 2 on these days.
Any LPN or Nursing Assistant who does not work the Saturday or Sunday holiday
designated above, shall be entitled to the holiday pay provided in accordance with
Section 1.
(Effective upon ratification and approval of agreement)
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ARTICLE 15
HOURS OF WORK AND OVERTIME
Section1.
The regular work week for employees shall be thirty-five (35) hours, with the
following exceptions:
County Nursing Home
County Planning Board
Highway Department
Motor Pool (Central Garage)
Building Maintenance
Homemakers (Social Services)
Section2.
37 1/2 hours
37 1/2 hours
40 hours
40 hours
40 hours
40 hours
Overtime shall be paid at one and one-half (1 1/2) times the employee's regular
hourly rate of compensation for all hours over forty (40) per week for regular employees,
so long as the Fair Labor Standard Act applies to Local government employees. All hours
worked between 35 hours and 40 hours per week shall be paid at the employee's straight
time hourly rate or compensatory time off will be granted at the employee's option. Such
compensatory time off must be taken within one hundred twenty (120) calendar days from
the date it is earned and at a time and date requested by the employee and approved by the
Department Head. If the time and date requested by the employee is not approved by the
Department Head, the employee shall be paid hislher straight time daily-rate of pay. Such
compensatory time off shall be calculated in segments of not less than one-half (1/2) hour.
Highway Department employees will continue to be paid time and one-half (1 1/2)
their regular rates of pay for work perfonned in excess of forty (40) hours of a seven (7)
consecutive day work week.
Employees who are hired for, or who are promoted to, or who fill and perfonn a job
whose base annual salary is above Grade 32, shall be ineligible for any overtime payments,
but shall be eligible for compensatory time off for all hours worked in excess of the
employee's regular work week or regular work day. Such compensatory time off shall be
calculated in segments of not less than one-half (1/2) hour. Such compensatory time off
must be taken within one hundred twenty (120) calendar days from the date it is earned and
at a time and date requested by the employee and approved by the Department Head, and if
the time and date requested by the employee is not approved by the Department Head, the
employee shall be paid hislher straight time daily rate of pay.
Section3.
Whenever an employee is required to work more than their normally scheduled
work day, he shall be paid time and one-half (1 1/2) his straight time hourly rate for all
hours worked in excess of the nonnally scheduled work day. (This Section applies to
Highway employees only).
It is understood that time exchanged between employees shall not require the
payment of overtime.
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Section4.
a. Any employee who is called to work prior to his scheduled shift or called
after he has completed his scheduled shift, shall receive a minimum of four
(4) hours of payor the pay for the hours worked, whichever is greater. This
section is not applicable to a situation where a shift is extended at either end.
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For purposes of this Agreement, an employee's straight time hourly rate shall be his
regular weekly pay, and shall include longevity, shift (as stated in Article 16, Section 1), and
hazardous duty pay divided by the number of hours in his regular work week. There shall
be no pyramiding of overtime under this Agreement.
For purposes of this Agreement, "straight time daily rate" shall be the employee's
regular hourly rate as defmed above, multiplied by 8 if his regular work week is 40 hours;
by 7 1/2 hours if his regular work week is 37 1/2 hours; or by 7 if his regular work week is
35 hours.
Section S.
Section6.
b. Employees of the Social Service Department, the Mental Health Department
and Probation Department (who are subject to on-call status) who are called
to work prior to his scheduled shift or called after the completion of his
scheduled shift, shall receive a minimum of two (2) hours of pay, or the pay
for the hours worked, whichever is greater.
There shall be no pyramiding of overtime under this Agreement.
So long as the Fair Labor Standard Act (FLSA) applies to Local government
employees, the receipt of paid leave time taken in accordance with this Agreement shall be
considered as time worked by an employee for purposes of computing overtime pay.
Section7.
The "regular rate of pay" for Highway Department employees includes longevity
pay for purposes of computing overtime pay for work perfonned in excess of forty (40)
hoursof a seven (7) consecutiveday workweek. .
Section8.
a. So long as the Fair Labor Standard Act (FLSA) applies to Local government
employees, the receipt of paid leave time taken in accordance with this
Agreement shall be considered as time worked by Highway Department
employees for purposes of computing overtime pay.
All Highway Department employees will work forty (40) hours per week
Monday through Friday. The work day will be eight (8) hours per day with
one-half (1/2) hour unpaid lunch. The Employer, after discussions with the
Association, may create a work schedule of four (4) consecutive ten (10)
hour work days with one-half (1/2) hour unpaid lunch.
b.
Overtime will be distributed on a fair and equitable basis among the employees in
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each job classification.
Section 9. Child Protective and Mental Health -On-Call
When a caseworker or an employee in the Social Services Department is scheduled
to be on-call for child protective purposes and other Social Services duties or when an
employee in Mental Health Department is required to be on-call and is not confined to his
home or any particular place, but is required only to leave word where he may be reached,
he shall be granted, effective on date of Agreement:
1999 2000* 2001 2002 2003 2004
(a) for each week day on call $19.25 $24.00 $24.00 $24.00 $24.00 $24.00
(b) for each holiday on call $30.00 $34.00 $34.00 $34.00 $34.00 $34.00
(c) for each weekend on call $59.00 $64.00 $64.00 $64.00 $64.00 $64.00
Week day overnight on-call begins at 5:00 p.m., Monday through Friday, and ends
at 9:00 a.m. the following day. Weekend on-call begins at 9:00 a.m. on Saturday and ends
at 9:00 a.m. on Monday. Holiday on-call begins at 9:00 a.m. on the holiday and ends at
9:00 a.m. the following day.
Qualified employees for child protective purposes.and other Social Services duties
shall be assigned to on-call duties initially on a voluntary basis, but in the event that there
are not sufficient volunteers for such duties, the Deputy Director of Health and Human
Services for.Social Services shall have the right to assign and require a qualified person to
perfonn on-call duties.
*Year 2000 On-Call rates shall take effect for services perfonned on or after
September 1, 2000.
Section 10. Probation Department -On-Call
1999 2000 2001
$1.00/hr.
2002
$1.00/hr
2003
$1.00/hr.
2004
$1.001hr.$1.001hr. $1.00/hr.
(For time actually assigned)
When an employee in the Probation Department is required to be on-call and is not
confmed to his or her home or any particular place, but is required only to leave word where
he or she may be reached, the employee shall be granted, effective on date of this Agreement
payment in the amount of $1.00 for each hour the employee is assigned to on-call duties.
In general on-call assignments shall be as follows: Week day overnight on-call
begins at 5:00 p.m., Monday through Friday, and ends at 9:00 a.m. the following day.
Weekend on-call begins at 9:00 a.m. on Saturday and ends at 9:00 a.m. on Monday.
Holiday on-call begins at 9:00 a.m. on the holiday and ends at 9:00 a.m. the following day.
Qualified employees for Probation Department duties shall be assigned to on-call
duties initially on a voluntary basis, but in the event that there are not sufficient volunteers
for such duties, the Director of Probation shall have the right to assign and require a
qualified person to perfonn the on-call duties.
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Section 11. Cayuga County Nursing Home
If a Registered Nurse is not assigned or acting in charge in the facility (Cayuga
County Nursing Home) on the fIrst, second or third shift and an LPN is assigned by the
Department Head or designee to assume functions of a charge nurse, then the LPN who is
assigned will receive an additional payment in the amount of $1.25 per hour during the
period in which he or she is assigned to act as a charge nurse for the facility.
Section 12. Home Health Aides
All Home Health Aides employed on or after January 1, 1999, who are required to
perform weekend or holiday work shall participate equally on a regular rotating basis in
Saturday, Sunday and holiday work. With the approval of their Department Head or
designee, a Home Health Aide may exchange or swap duty with another Home Health Aide.
On Fridays, or earlier, the Home Health Aides will get their assignments for Saturday and
Sunday work.
Except when prevented by circumstances beyond its control, the Employer will (a)
post a schedule of each employee's work assignment not less than one (1) week in advance
of the start of such workweek, and (b) maintain this schedule until it is superseded by a new
schedule.
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ARTICLE 16
NIGHT DIFFERENTIAL
Section1.
Employees who have regularly scheduled hours of wor~ which commence between
3:00 p.m. and 3:00 a.m. shall receive a differential often percent (10%) of their salary in
addition to the salary of the employee's grade.
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ARTICLE 17
MILITARY LEAVE
Employees covered by this Agreement, who as members of the State or National
Guard, or the Armed Forces of the United States, are required to report for an annual
training period or for special periods of emergency active service will be compensated by
the Employer. Compensation for such periods shall be an amount as required by law.
Employees shall notify their Department Heads as far in advance as possible of
required military assignments, and not later than the work day following receipt of official
notice of such assignments.
It will be the responsibility of each employee to be paid under this Article, to present
his Department Head with an official record of the time spent for the claimed period of
active service.
No employee will be required to apply his vacation period to any period of
mandatory military service.
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ARTICLE 18
EDUCATION AND SPECIAL CLOTmNG
Section1.
The Employer .agrees to pay fifty percent (50%) of the cost of tuition for up to three
(3) credit hours per semester at an accredited school when an employee has completed a
course with a passing grade, and seventy-five percent (75%) of the cost of tuition up to
three (3) credit hours per semester at an accredited school when an employee attains a grade
of "A" or "B" in a course approved in advance by the employee's Department Head, in
subjects pertaining to the employee's job. Such courses shall be taken on the employee's
time, without pay.
The Employer agrees to pay one hundred percent (100%) of the cost of tuition for
job-related non-credit courses and job-related training sessions which have been approved
in advance by the Department Head, the Director of Employee Relations, and the chairman
of the appropriate legislative committee.
The benefits provided in this Section shall apply to full-time employees only, and
shall not apply to an employee who has been granted an education leave of absence without
pay under Section 5, Article 10, of this Agreement.
Section2.
The Employer agrees to provide safety glasses, including prescription lenses, for
those employees who engage in arc welding, repair or servicing of any vehicle, or in the
handling of hot solids, liquids or molten metals, caustic or explosive chemical or materials,
or the milling, sawing, turning, shaping, cutting or stamping of any solid materials. The
Department Head and/or the Chairman of the County Legislature shall prescribe the safety
standards to be met before the use of any eye safety device may be required and may also
prescribe the requirements relating to the times and conditions when and under which such
eye safety devices shall be worn.
The Employer also agrees to provide welder's aprons and gauntlets for those
employees who are required to do any arc welding.
The County also agrees to provide coveralls for the Mechanics who work in the
County Highway Garage.
The County will provide a pants and shirt during the summer months for each of the
following Highway employees: asphalt plant operator, liquid asphalt distributor operator,
and the bridge carpenter. The County will provide a coverall during the summer months for
each of the following Highway employees: asphalt pugmill operators, grader operators
laying asphalt, and asphalt paver operators. The County will provide laundered used pants
and shirts or coveralls when available for these employees, and if none are available, the
County will provide new pants and shirts or coveralls.
Regular full-time employees in the Highway Department, who are not now provided
with work clothing as stated in the above paragraphs of this Section, will receive a cash
allowance of one hundred twenty-five dollars ($125.00) per year for the 2000, 2001, 2002,
2003 and 2004, in consideration of the expense of providing and maintaining uniforms and
work clothing while they are working with wire Gabion baskets or with paving tar. This
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allowance will be paid within the fIrStthree (3) months of the calendar year, and shall not be
deemed compensation for any purpose.
Section3.
A full-time Home Health Aide covered by this Agreement who is required to wear a
unifonn, or who is required year round to wear a tailored pink dress or pants suit that is
washable, will receive an allowance of one hundred twenty-five dollars ($125.00) per year
for the 2000, 200 1, 2002, 2003 and 2004, in consideration of the expense of providing and
maintaining unifonns, tailored pink dresses or pants suits that are washable. This allowance
will be paid within the fIrStthree (3) months of the calendar year, and shall not be deemed
compensationfor any purpose. .
A full-time Nurses Aide, LPN, and Orderly covered by this Agreement who is
required to wear a unifonn, will receive an allowance of one hundred twenty-five dollars
($125.00) per year for 2000,2001,2002,2003 and 2004, in consideration of the expense of
providing and maintaining uniforms. This allowance will be paid within the fIrStthree (3)
months of the calendar year, and shall not be deemed compensation for any purpose.
Section4.
Caseworkers and other Social Service personnel who have been receiving twenty
percent (20%) higher salaries in 1976, in addition to the base pay (excluding longevity
increments) for their classification, for two (2) years (60 credit hours and a Master's Degree
in Social Work) of graduate training shall continue to receive this same amount of 1976
payment during the term of this Agreement, but no other employees shall receive this
payment.
Caseworkers, Senior Caseworkers, Case Supervisor A, and Case Supervisor B who
receive their Master's Degree in Social Work (60 credit hours) from an accredited college or
university after January 1, 1973, shall receive in addition to the base pay (excluding
longevity increments) for their classification the sum of Four Hundred Dollars ($400.00)
annually for the successful completion of suitable graduate training approved by their
Department Head.
SectionS.
Labor and Management/Health and Safety Committee. Effective July 1, 1987, the
Employer and the Association will establish a joint Committee for Labor and Management
issues and Health and Safety. This Committee will be made up of two (2) representatives
from both Labor and Management. The Committee will meet at least once every three (3)
months. All meetings will be held after working hours. This Committee's main objective is
to create a safe work environment and promote safety and health education.
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Section1.
ARTICLE 19
PAYMENTOF WAGES
For salaried employees, salary checks shall be paid as follows: In 2000 -First
payment on January 7, 2000 for five (5) working days for the payroll ending January 7,
2000. Subsequent payments every fourteen (14) days thereafter. In computing the payroll,
the annual wage of salaried employees will be divided by 365 days, excepting leap year
which shall be 366, and the result will be multiplied by fourteen (14) days to arrive at a bi-
weekly rate. The bi-weekly rate will be divided by ten (10) working days to arrive at a
work-day rate. It shall be the responsibility of the Department Head to make any necessary
adjustments in the employee's salary after the certification of payrolls and prior to delivery
of the employee's check.
Section2.
Hourly employees shall have a one (1) week holdback on their wages.
Section 3.
There will be no deviation from this payment plan for vacations or for any other
purposes. No salaries shall be paid in advance.
Section4.
The paycheck stub for employees who are paid on an hourly basis will show the
number of hours worked, overtime hours worked and the hourly rate of pay.
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ARTICLE 20
GRIEVANCES AND ARBITRATION
Section1.
For the purposes of this Agreement, a grievance shall be defmed as a dispute or
controversy between an individual employee covered by this Agreement and the Employer,
arising out of the application or interpretation of this Agreement, or a grievance as defmed
by Section 682, subdivision 4 of Article 15-C of the General Municipal Law.
Section2.
The inclusion in this Article of grievances as defmed by Article 15-C, Section 682,
subdivision 4, of the General Municipal Law is intended to substitute the grievance and
arbitration procedure of this Agreement for the grievance procedure which the Employer
previously adopted under the tenns of Article 15-C of the General Municipal Law, and
which is required by said Law, and upon the effective date of this Agreement, the grievance
and arbitration procedure in this Agreement shall be the only such procedure available to
employees covered by this Agreement.
Section3.
It is expressly understood and agreed by the parties that the grievance and
arbitration procedure provided for in this Agreement does not apply to and is not intended
as a substitute or an alternative for any action permitted by, or required of the Employer,
under any Article of the State or Local Civil Service Law or Rules.
Section4.
The purpose of this Article is to provide the sole method for the settlement of
grievances as defined herein and such grievances shall be settled in accordance with the
following procedure:
Step 1: Grievances shall be presented orally by the aggrieved employee or
employees to his (their) Department Head, or in his absence to his designated
representative, with or without the employee's Association Representative, at the
employee's option, and with his supervisor being present, if possible, within three
(3) working days from the date of knowledge of the cause or occurrence giving rise
to the grievance. If discussion of the grievance with his Department Head does not
result in resolution of the grievance within two (2) working days, then:
Step 2: The aggrieved employee or employees shall submit his (their) signed
written grievance to his Department Head within seven (7) working days from the
completion of Step 1 of the grievance with the Department Head, stating the
pertinent provisions of the collective bargaining agreement involved. The
Department Head shall make such investigation as he deems appropriate, and shall
review matters covered by the collective bargaining agreement. Not later than seven
(7) working days following the date he received the written grievance, the
Department Head shall give the aggrieved employee and his Association
Representative his decision in writing. If that decision is unacceptable to the
employee, then within five (5) working days:
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Step 3: The aggrieved employee or employees may then submit his (their)
grievance to the Chainnan of the Cayuga County Legislature who, within ten (10)
working days after he receives the written grievance, will convene a meeting between
the aggrieved employee or employees, his (their) Association Representative, and the
Chairman of the County Legislature or other representatives of the Employer, for the
purpose of resolving the grievance. If the grievance is not resolved as a result of
this meeting, the grievance may be submitted to arbitration by the Association within
twenty (20) working days after the Association receives the Step 3 answer.
Section S.
Failure to give an Answer within the specified time limits set out above shall
automatically move the grievance to the next step.
Section6.
Should there be any dispute between the Employer and any employee concerning
the existence of good and sufficient cause for discharge or discipline, such dispute shall be
adjusted as a grievance in accordance with the terms of this Agreement, with the exception
of all discharge or discipline cases which are excluded under this grievance procedure by
virtue of the exclusion of the application of this grievance procedure to areas subject to the
State and Local Civil Service Law and Rules, as provided in paragraph 3 above.
ARBITRATION
Section7.
In the event that a grievance is unresolved after being processed through all of the
steps of the grievance procedure, or having moved through the grievance procedure by
default, then, not later than twenty (20) working days after the third step procedures are
complete, or twenty (20) working days after the time limits required by the steps in the
grievance procedure have run, the Association may submit the grievance to arbitration. The
Association may request the American Arbitration Association to submit a list of Arbitrators
to the Association and the Employer, for designation of a single Arbitrator, under its
Voluntary Arbitration Rules.
Section 8.
The Arbitrator shall have no power to add to, subtract from, or modify any of the
provisionsof this Agreement. .
Section9.
The Arbitrator shall not order back pay in any case for a period of more than sixty
(60) working days prior to the date the grievance was initiated. All awards of back pay shall
be limited to the amount of wages the employee should have earned from his employment
with the Employer, but not in excess of the period above defmed, less any other
compensation for personal services that he has received from any source during said period.
Nothing herein shall preclude the Employer from granting additional awards of back pay
beyond the above time limits in cases involving extraordinary circumstances.
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Section 10.
No decision of the Arbitrator or of the Employer in any grievance case shall create
the basis for retroactive adjustment, or other adjustment, in any other case.
Section 11.
The Arbitrator shall not decide more than one (1) grievance on the same hearing or
series of hearings, except by mutual agreement between the parties.
Section 12.
The decision of the Arbitrator shall be fmal and binding upon the parties. The fees
and expenses of the Arbitrator, and the costs of the hearing room, shall be shared equally by
the Employer and the Association. All other expenses shall be borne by the party incurring
them. Neither party shall be responsible for the other party's share of the divided costs nor
of the expenses of witnesses or participants called by the other.
Section 13.
The Arbitrator will hear the matter promptly and will issue a decision not later than
thirty (30) calendar days from the date of the close of the hearing, or if oral hearings have
been waived, then from the date the fmal statements and proofs are submitted. The
Arbitrator's decision will be in writing and will set forth the fmdings of fact, reasoning and
conclusions on the issues.
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ARTICLE 21
SAVINGS CLAUSE
Should any provision of this Agreement be declared unlawful by any court of
competent jurisdiction, the parties shall honor the remainder of the Agreement and shall
meet for the purpose of renegotiating that portion declared unlawful.
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ARTICLE 22
AGREEMENT
Section 1.
The foregoing constitutes the entire Agreement between the parties, and no verbal
statement or other agreement, except an amendment in writing annexed hereto and
designated as an amendment to this Agreement, shall supersede or vary the provisions
herein.
Section2.
This Agreement shall become effective January 1,2000, and shall terminate at the
close of business on December 31,2004.
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
TIllS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDmONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAS G:tvEN APPROVAL.
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APPENDIX A
JOBS EXCLUDED FROM BARGAINING UNIT
(attached)
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SALARY SCHEDULES
(attached) I
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Dated: August _, 2000
The Cayuga County Unit of Cayuga Local 806, Civil Service Employees
Association, Inc., Local 1000,AFSCME, AFL-CIO.
BY:§ rlu~N OWEN
CSEADnit -~ident
By: 7
KEITH BA S
Labor Relations Specialist
Civil Service Employees Assoc., Inc.
-(~KAT YNE. OHNSON
f~ t1~:~
FLORA GAGLIOS
JcJx fi~
~HN DDEN
~ .~
TE~
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County of Cayuga
BY:~ti~~~ ~
LPH W.
.
TANDBRO~K. Chairman
Cayuga County Legislature
By ,
t--
~~
EDWARD BOWEN
t~ ~~--,
DAVIDL. WALRATH
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APPENDIX A
JOB TITLES EXCLUDED FROM BARGAINING UNIT
ALL EMPLOYEES COVERED BY NYSNA
ALL EMPLOYEES COVERED BY CSEA (Sheriff's Unit)
ALL TEMPORARY, SEASONAL, AND PART TIME EMPLOYEES (less than
half time)
DEPARTMENTAL POSITIONS:
Assessment & Taxation:
Director Real Property Tax Services n (6-yr term)
Buildings:
Director of Buildings & Grounds
Civil Service:
Chairman, Civil Service Commission, Part-Time
Commissioner, Part-Time
Executive Secretary to Civil Service Commission
Coroner:
Coroner, Part-Time
Coroner's Investigator, Part-Time
Coroner's Physician
Medical Transcriptionist, Part-Time
County Attorney:
County Attorney, Part-Time
Assistant County Attorney, (Res. 419-99, eff 1/1/00)
Confidential Secretary to County Attorney
. ConfidentialSecretaryto CountyAttorneyn
County Clerk:
County Clerk
Deputy County Clerk
Deputy County Clerk n, Res. 84-98
Deputy County Clerk ill Res. 84-98
Recording Clerk, Part-Time
County Historian:
County Historian, Part-Time
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County Treasurer:
County Treasurer
Accountant & Deputy County Treasurer
Administrative Assistant (Res. 147-98)
Deputy County Treasurer (Res. 147-98)
Confidential Secretary to IDA
District Attorney:
District Attorney
Chief Assistant District Attorney Fr (Res. 419-99 eff. 1/1/00)
Assistant District Attorney Ff
Assistnat District Attorney Ff (VAW) Res. 403-98
Confidential Investigator
Assistant District Attorney , Part-Time
Administrative Assistant to District Attorney
Confidential Secretary to District Attorney I Res. 84-98
Confidential Secretary to District Attorney n Res. 84-98
Paralegal
Grand Jury Stenographer, Res. 288-98
Victim/Witness Prog. Coord. (Res., 162-99, effective 7/1/99)
DWIPROGRAM
Stop DWI Coordinator, part time (Res. 419-99, eff. 1/1/00)
Elections:
Commissioners, Part-Time
Clerk
Clerk, part time (not to exceed $10,850)
Emergency Management Services:
Dep. Dir. for Fire/Emgcy. Med. Svcs, PT (Res. 315-97)
Emergency Vehicle OPer. Instructor, PT
Deputy County flfe/EMS Coordinator Res. 542-99
Emergency Management:
Director of Emergency Services (Res. 419-99, eff. 1/1/00)
E-911
E-911 Administrator (Res. 419-99, eff. 1/1/00)
E-911 Administrative Asst. (Res. 34-98)
Emerson Park:
Park Maintenance Supervisor (Res. 133-99)
Assistant Park Maintenance Supervisor (Res. 134-99)
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Employment and Training:
Employment and Training Director IT
Deputy Employment and Training Director
Fire Control:
Deputy Director of Fire Services, Part-Time (res. 315-97)
Fire Investigator, Part Time
County Fire Police Instructor, Part-Time
Fire Equipment Examiner, Part-Time
Deputy County Fire Coordinator Res. 542-99
Highway:
Director of Public Works (Res. 445-99)
General Highway Foreman
Garage Manager
Indigent Defendant:
Administrator, Pf
Deputy Administrator, Pf
Legislative Board:
Clerk to Legislative Board
Deputy Clerk to Legislative Board (Res. 500-98)
Legislative Assistant
Legislature:
Legislator
Chairperson, full time
Secretary to the Chairperson (Leg. Bd.) (Res. 84-98)
Sexual Harassment Officer (Res. 419-99, eft. 1/1/(0)
Deputy Sexual Harassment Officer (Res. 419-99, eff. 1/1/(0)
Mental Health:
Director of Community Mental health Services
Deputy Director Community Mental Health
Nurse Practitioner
Staff Psychiatrist (C.M.H.) (1.5% for 98 0% for 99)
Administrative Assistant
Nursing Home:
Nursing Home Administrator (Res. 419-99, eft. 1/1/00)
Assistant Nursing Home Administrator
Controller
Director of Nursing Services
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Assistant Director Nursing Services
Junior Accountant (Res. 340-98)
Supervising Nurse
Building Maintenance' Supervisor
Account Clerk Typist
Office for the Aging:
Director
Planning Board:
Director of Planning (37.5 hr.)
Environmental Engineer (37.5 hr.)
Administrative Assistant (Res. 87+328-98) (37.5 hr)
Water Quality Manangement Agency Coordinator (Res. 403-99) (35 hr)
Probation Department:
Probation Director n (Res. 419-99) eff. 1/1/2000
Public Health Department:
Director of Health & Human Services
Deputy Director for Health Services
Budget Director (Res. 219-99)
Director of Patient Services
Director of Community Health Services
Sr. Public Health Engineer (res. 240.97)
Public Health Engineer
Director of Administrative Services (PHD) (Res. 209-99)
Confidential Secretary to the Director Health & Human Services (Res. 337-99)
Social Services:
Deputy Director for Social Services
Social Services Attorney, Full-Time
Director of Administrative Services (DSS) (Res. 209-99)
Social Services Attorney, Part-Time
. Long-Tenn Care Administrator (Res. 37-98)
Sheriff & Jail:
Sheriff
Under Sheriff
Correction Facility Administrator (Res. 383-99)
Jail Physician, Part-Time
Veterans Service:
Director, Veterans Service Agency (Res. 191-96)
Deputy Director, Veterans Service Agency
I
I Weights & Measures:
Director of Weights& MeasurersA
I AssistantDirectorof Weights& MeasurersA, Part-Time
Youth Bureau:
I Director
I
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APPENDIX BI COUNTYOF CAYUGA
I Steps include3.0% salaryincrease,and no changein increment(Longevity)column.
SCHEDULEOF RANGESIN ANNUALAMOUNTS
I Effective January 1,2000 to December 31,2000-Grade Inc. Prob. 1stStep 2nd Step 3rd Step 4th Step
I Longevity1 167 20,047 20,397 20,809 21,222 21,6351* 175 20,944 21,294 21,709 22,130 22,547I 2 173 20,444 20,794 21,208 21,616 22,0353 182 20,778 21,128 21,560 21,994 . 22,426
3* 200 21,710 22,060 22,536 23,023 23,538
I 4 190 21,109 21,459 21,913 22,364 22,8174* 234 22,195 22,548 23,120 23,734 24,3535 201 21,464 21,814 22,297 22,773 23,2706 211 21,656 22,006 22,498 23,011 23,556I 7 222 21,825 22,175 22,706 23,253 23,8468 234 22,198 22,548 23,120 23,734 24,3539 247 22,593 22,943 23,582 24,236 24,907I 9* 255 23,554 23,904 24,564 25,243 25,93710 259 23,028 23,378 24,063 24,762 25,48610* 287 24,273 24,623 25,370 26,132 26,908
I 11 287 23,541 23,891 24,629 25,402 26,17311* 319 24,994 25,344 26,180 27,015 27,87612 302 24,030 24,380 25,169 25,979 26,78613 318 24,516 24,866 25,710 26,552 27,398I 13* 329 25,779 26,129 26,968 27,837 28,73214 333 25,040 25,390 26,276 27,158 28,07214* 346 26,364 26,714 27,607 28,544 29,474
I
49
I
I
15 358 25,611 25,961 26,924 27,862 28,812 I15* 369 27,000 27,350 28,509 29,293 30,270
16 378 26,181 26,531 27,499 28,516 29,537
16* 384 27,661 28,011 29,031 30,043 31,063 I17 401 26,787 27,137 28,178 29,238 30,30218 418 27,386 27,736 28,845 29,951 31,059
18* 418 29,041 29,391 30,504 31,608 32,712 I19 433 28,062 28,412 29,555 30,702 31,85520 449 28,727 29,077 30,269 31,460 32,650
21 465 29,441 29,791 31,024 32,258 33,474 I22 481 30,143 30,493 31,765 33,040 34,23323 501 30,933 31,283 32,605 33,879 35,072
24 520 31,696 32,046 33,412 34,680 35,851
25 539 32,508 32,858 34,208 35,455 36,672 I26 558 33,295 33,645 34,982 36,241 37,49027 577 34,097 34,447 35,765 37,066 38,363
28 596 34,856 35,206 36,553 37,891 39,201 I29 618 35,663 36,013 37,411 38,795 40,08230 641 36,474 36,824 38,271 39,655 40,935
31 664 37,341 37,691 39,155 40,514 41,838 I32 688 38,200 38,550 40,00 1 41,370 42,74333 715 39,112 39,462 40,909 42,330 43,759
34 742 39,981 40,331 41,814 43,294 . 44,773
35 769 40,834 41,184 42,721 44,253 45,794 I36 797 41,688 42,038 43,629 45,218 46,80937* 797 42,271 42,621 45,639 47,018 48,398
38 797 46,439 46,789 48,215 49,645 51,074 I
*Indicatesadditionalcompensationfor a longer workweek.
IPLANNING BOARD - 37.5HOURWEEK
19 433 30,092 30,442 31,665 32,895 34,128 I23 501 33,167 33,517 34,933 36,298 37,57627 577 36,558 36,908 38,321 39,712 41,102
31 664 40,032 40,382 41,953 43,407 44,828 I37 797 45,316 45,666 48,899 50,377 51,854
*Indicatesadditionalcompensationfor a longerworkweek.
I
I
I
I
I
50
II
HOURLY RATES -ffiGHWAY DEPARTMENT
Effective January 1,2000 to December 31,2000
Steps include 3.00% hourly increase, and no change in increment (Longevity) column.
Grade Inc. Probe 1st 2nd 3rd 4th
Longevity Step Step Step Step
6 211 11.57 11.72 11.81 12.09 12.58
7 222 11.66 11.81 12.03 12.31 12.76
8 234 11.85 12.00 12.29 12.58 13.02
9 247 12.13 12.28 12.51 12.76 13.27
10 259 12.43 12.58 12.71 13.02 13.46
11 287 . 12.62 12.77 13.02 13.38 13.88
12 302 12.92 13.07 13.35 13.72 14.31
13 318 13.22 13.37 13.65 14.09 14.69
14 333 13.50 13.65 14.09 14.36 14.95
15 350 13.62 13.77 14.09 14.55 15.40
17 384 14.52 14.67 15.00 15.46 16.36
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
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I
EMERSONPARK I
Stepsinclude3.00%hourlyincrease,and no changein increment(Longevity)column.
IGrade Inc. Prob. 1st 2nd 3rd 4th
Longevity Step Step Step Step
14 333 12.54 12.69 13.08 13.33 13.85 I
NURSING HOME I
Steps include 3.00%hourly increase. .
Title Prob. 1st 2nd 3rd 4th I
Step Step Step Step
SeniorAccountClerk-Typist 12.53 12.68 13.05 13.44 13.84 I
AccountClerkTypist 11.65 11.80 12.08 . 12.35 12.62 I
BuildingMaintenanceMechanic 11.57 11.72 12.05 12.39 12.73
Typist 11.30 11.45 11.68 11.94 12.15 I
Clerk 11.30 11.45 11.68 11;94 12.15 IMedicalTranscriptionist 11.30 11.45 11.68 11.94 12.15
BuildingMaintenanceHelper 11.24 11.39 11.68 11.95 12.33 I
LicensedPracticalNurse 11.17 11.32 11.60 11.86 12.10
Stock Clerk 9.60 9.75 9.96 10.22 . 10.45 I
LeisureTimeActivitiesAide 9.20 9.35 9.59 9.85 10.06 INursing Assistant 9.20 9.75 9.59 9.85 10.06
LeisureTimeActivitiesDirector 24,030 24,380 25,169 25,979 26,786 I
SocialWorkAssistant 25,040 25,390 26,276 . 27,158 28,072
I
I
I
I52
I
I
I SCHEDULE OF RANGES IN ANNUAL AMOUNTSEffective January 1,2001 to December 31,2001
I Steps include3.10%annualsalaryincrease,and no changein increment(Longevity)column.
I Grade Inc. Prob. 1stStep 2nd Step 3rd Step 4th StepLongevity
1 167 20,679 21,029 21,454 21,880 22,306I 1* 175 21,604 21,954 22,382 22,816 23,2462 173 21,089 21,439 21,865 22,286 22,718
3 182 21,433 21,783 22,228 22,676 23,121
.
3* 200 22,394 22,744 23,235 23,737 24,268
4 190 21,774 22,124 22,592 23,057 23,524
4* 234 22,897 23,247 23,837 24,470 25,108
I 5 201 22,140 22,490 22,988 23,479 23,9916 211 22,338 22,688 23,195 23,724 24,2867 222 22,572 22,862 23,410 23,974 24,585
8 234 22,897 23,247 23,837 24,470 25,108I 9 247 23,304 23,654 24,313, 24,987 25,6799* 255 24,295 24,645 25,325 26,026 26,74110 259 23,753 24,103 24,809 25,530 26,276
I 10* 287 25,036 25,386 26,156 26,942 27,74211 287 24,282 24,632 25,392 -26,189 26,98411* 319 25,780 26,130 26,992 27,852 . 28,740
12 302 24,786 25,136 25,949 26,784 27;616I 13 318 25,287 25,637 26,507 27,375 28,24713* 329 26,589 26,939 27,804 28,700 29,62314 333 25,827 26,177 27,091 28,000 28,942
.
14* 346 27,192 27,542 28,463 29,429
'
30,38815 358 26,416 26,766 27,759 28,726 29,70515* 369 27,848 28,198 29,393 30,201 31,208
.
16 378 27,003 27,353 28,351 29,400 30,453
16* 384 28,529 28,879 29,931 30,974 32,02617 401 27,628 27,978 29,052 30,144 31,24118 418 28,246 28,596 29,739 30,879 32,022
.
18* 418 29,952 30,302 31,450 32,588 33,72619 433 28,943 29,293 30,471 31,654 32,84320 449 29,628 29,978 31,207 32,435 33,662
I 21 465 30,365 30,715 31,986 33,258 34,51222 481 31,088 31,438 32,750 34,064 35,29423 501 31,903 32,253 33,616 34,929 36,159
.
24 520 32,689 33,039 34,448 35,755 36,96225 539 33,527 33,877 35,268 36,554 37,80926 558 34,338 34,688 36,066 37,364 38,65227 577 35,165 35,515 36,874 38,215 39,552I 28 596 35,947 36,297 37,686 39,066 40,41629 618 36,779 37,129 38,571 39,998 41,32530 641 37,616 37,966 39,457 40,884 42,204
I 31 664 38,509 38,859 40,369 41,770 43,13532 688 39,395 39,745 41,241 42,652 44,06833 715 40,335 40,686 42,177 43,642 45,116
,.
53I
I
34 742 41,231 41,581 43,110 44,636 46,161
35 769 42,111 42,460 44,046 45,625 47,213
36 797 42,991 43,342 44,981 46,620 48,260
37* 797 43,592 43,942 47,054 48,47 49,898
38 797 47,889 48,239 49,710 51,184 52,657
*Indicates additional compensation for a longer work week.
PLANNING BOARD - 37.5 HOUR WEEK
19 433 31,036 31,385 32,647 33,915 35,186
23 501 34,206 34,556 36,016 37,423 38,741
27 577 37,702 38,052 39,509 40,943 42,376
31 664 41,284 41,634 43,253 44,753 46,218
37 797 46,732 47,082 50,415 51,939 53,461
*Indicates additional compensation for a longer work week.
HOURLY RATES - IDGHWAY DEPARTMENT
Effective January 1,2001 to December 31,2001
Steps include 3.10% hourly increase, and no change in increment (Longevity) column.
Grade Inc. Prob. 1st 2nd 3rd 4th
Longevity Step Step Step Step
6 211 11.93 12.08 12.18 12.46 12.97
7 222 12.03 12.18 12.40 12.69 13.16
8 234 12.22 12.37 12.67 12.97 13.42
9 247 12.50 12.66 12.90 13.16 13.68
10 259 12.82 12.97 13.10 13.42 13.88
11 287 13.02 13.17 13.42 13.79 14.31
12 302 13.33 13.48 13.76 14.15 14.75
13 318 13.63 13.78 14.07 14.53 15.15
14 333 13.92 14.07 14.53 14.81 15.41
15 350 14.05 14.20 14.53 15.00 15.88
17 384 14.97 15.12 15.47 15.94 16.87
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
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I
I EMERSON PARK
Steps include3.10%hourlyincrease,and no changein increment(Longevity)column.
I Grade Inc. Prob. 1st 2nd 3rd 4th
Longevity Step Step Step Step
I 14 333 12.93 13.08 13.49 13.74 14.28
I NURSINGHOME
Steps include 3.10% hourly increase.
I Title Prob. 1st 2nd 3rd 4th
Step Step Step Step
I SeniorAccountClerk -Typist 12.92 13.07 13.45 13.86 14.27
I AccountClerkTypist 10.03 12.02 12.17 12.45 12.73 13.01
BuildingMaintenanceMechanic 11.93 12.08 12.42 12.77 13.12
I Typist 11.65 11.80 12.04 12.31 12.53
I Clerk 11.65
. 11.80 12.04 1231 12.53
MedicalTranscriptionist 11.65 11.80 12.04 12.31 12.53
I BuildingMaintenanceHelper 11.59 11.74 12.04 12.32 12.71
LicensedPracticalNurse 11.52 11.67 11.96 12.23 12.48
I StockClerk 9.90 10.05 10.27 10.54 10.77
LeisureTimeActivitiesAide 9.49 9.64 9.89 10.16 10.37I NursingAssistant 9.49 9.64 9.89 10.16 10.37
I Leisure Time Activities Director 24,786 25,136 25,949 26,784 27,616
Social Work Assistant 25,827 . 26,177 27,091 : 28,000 28,942
I
I
I
I 55
I
I
SCHEDULEOF RANGESIN ANNUALAMOUNTS IEffective January 1, 2002 to December 31, 2002
Steps include 3.20% annual salary increase, and no change in increment (Longevity) Icolumn.
Grade Inc. Probe 1st Step 2nd Step 3rd Step 4th Step ILongevity
1 167 21,352 21,702 22,141 22,580 23,020 I1* 175 22,307 22,657 23,098 23,546 23,9902 173 21,775 22,125 22,565 22,999 23,445
3 182 22,130 22,480 22,939 23,402 23,861
3* 200 23,122 23,472 23,979 24,497 25,045 I4 190 22,482 22,832 23,315 23,795 24,277
4* 234 23,641 23,991 24,600 25,253 25,911
5 201 22,860 23,210 23,724 24,230 . 24,759 I6 211 23,064 23,414 23,937 24,483 25,0637 222 23,244 23,594 24,159 24,741 25,372
8 234 23,641 23,991 24,600 25,253 25,911
I9 247 24,524 24,411 25,091 . 25,787 26,5019* 255 25,084 25,434 26,135 26,859 27,597
10 259 24,524 24,874 25,603 26,347 27,117
10* 287 25,848 26,198 26,993 27,804 28,630 I11 287 25,070 25,420 26,205 27,027 27,84711* 319 26,616 26,966 27,856 28,743
. 29,660
12 302 25,590 25,940 26,779 27,641 28;500 I13 318 26,107 26,457 27,355 28,251 29,15113* 329 27,451 27,801 28,694 29,618 30,570
14 333 26,665 27,015
. 27,958 28,896 29,868 I14* 346 28,073 28,423 29,374 30,371 31,36015 358 27,273 27,623 28,647 29,645 30,656
15* 369 28,750 29,100 30,334 31,167 32,207
16 378 27,878 28,228 29,258 30,341 31,427 I16* 384 29,453 29,803 30,889 31,965 33.,05117 401 28,523 28,873 29,982 31,109 32,241
18 418 29,161 29,511 30,691 31,867 33,047 I18* 418 30,922 31,272 32,456 33,631 34,80519 433 29,880 30,230 31,446 32,667 33,894
20 449 30,587 30,937 32,206 33,473 34,739
I21 465 31,348 31,698 33,010 34,322 35,61622 481 32,094 32,444 33,798 35,154 36,423
23 501 32,935 33,285 34,692 36,047 37,316
24 520 33,746 34,096 35,550 36,899 38,145 I25 539 34,611 34,961 36,397 37,724 39,01926 558 35,448 35,798 37,220 38,560 39,889
27 577 36,301 36,651 38,054 39,438 40,818 I28 596 37,109 37,459 38,892 40,316 41,70929 618 37,967 38,317 39,805 41,278 42,647
30 641 38,831 39,181 40,720 42,192 43,555
I31 664 39,752 40,102 41,661 43,107 44,51532 688 40,667 41,017 42,561 44,017 45,478
33 715 41,637 41,987 43,527 45,039 46,560
I
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I
34 742 42,562 42,912 44,490 46,064 47,638
35 769 43,470 43,820 45,454 47,085 48,725
36 797 44,378 44,728 46,420 48,112 49,804
37 797 44,998 45,348 48,560 50,027 51,495
38 797 49,433 49,783 51,301 52,822 . 54,342
*Indicates additional compensation for a longer work week.
PLANNING BOARD - 37.5 HOUR WEEK
19 433 32,040 32,390 33,692 35,000 36,312
23 501 35,312 35,662 37,169 38,621 39,981
27 577 38,920 39,270 40,773 42,253 43,732
31 664 42,616 42,966 44,638 46,185 47,696
37 797 48,239 48,589 52,028 53,601 55,172 .
*Indicates additional compensation for a longer work week.
HOURLY RATES - IDGHWAY DEPARTMENT
Effective January 1, 2002 to December 31, 2002
Steps include 3.20% hourly increase, and no change in increment (Longevity) column.
Grade Inc. Probe 1st 2nd 3rd 4th
Longevity Step Step Step
. Step
6 211 12.32 12.47 12.57 12.86 13.39
7 222 12.42 12.57 12.80 13.10 13.588 234 12.62 12.77 13.08 13.39 13.859 247 12.92 13.07 13.31 13.58 14.12
10 259 13.24 13.39 13.52 13.85 14.32
11 287 13.44 13.59 13.85 14.24 14.7712 302 13.76 13.91 14.20 14.60 15.2213 318 14.07 14.22 14.52 14.99 15.6314 333 14.37 14.52 14.99 15.28 15.90
15 350 14.50 14.65 14.99 15.48 16.3917 . 384 15.45 15.60 15.97 16.45 17.40
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
'I 57
I
EMERSONPARK I
Steps include3.20%hourly increase,and no changein increment(Longevity)column.
IGrade Inc. Prob. 1st 2nd' 3rd 4thLongevity Step Step Step Step
14 333 13.35 13.50 13.92 14.18 I14.74
NURSING HOME I
Steps include 3.20% hourly increase. ITitle Prob. 1st 2nd ' 3rd 4th
Step Step Step Step I
SeniorAccountClerk-Typist 13.34 13.49 13.88 14.30 14.73 IAccountClerkTypist 10.38 12.41 12.56 12.85 13.14 13.43
BuildingMaintenanceMechanic 12.32 12.47 12.82 13.18 13.54 ITypist 12.03 12.18 12.43 12.70 12.93
Clerk 12.03 12.18 12.43 12.70 12.93 I
MedicalTranscriptionist 12.03 12.18 12.43 12.70 12.93 IBuildingMaintenanceHelper 11.97 12.12 12.43 12.71 13.12
LicensedPracticalNurse 11.89 12.04 12.34 12.62 12.88 IStock Clerk 10.22 10.37 10.60 10.88 11.11
LeisureTimeActivitiesAide 9.80 9.95 10.21
' 10.49 10.70 I
Nursing Assistant 9.80 9.95 10.21 10.49 10.70 ILeisure Time Activities Director 25,590 25,940 26,779 27,641 28,500
Social Work Assistant 26,665 27,015 27,958 28,896 29,868 I
I
I
I58
I
I
I SCHEDULEOF RANGESIN ANNUALAMOUNTSEffective January 1, 2003 to December 31, 2003
I Stepsinclude3.25%annualsalaryincre~e, and no changein increment(Longevity)column.
I Grade Inc. Prob. 1st Step 2nd Step 3rd Step 4th StepLongevity
1 167 22,057 22,407 22,861 23,314 23,768I 1* 175 23,043 23,393 23,849 24,311 24,7702 173 22,494 22,844 23,298 23,746 24,2073 182 22,861 23,211 23,685 24,163 24,636
I 3* 200 23,885 24,235 24,758 25,293 25,8594 190 23,224 23,574 24,073 .24,568 25,066
4* 234 24,421 24,771 25,400 26,074 26,753
I 5 201 23,614 23,964 24,495 25,017 25,5646 211 23,825 24,175 24,715 25,279 25,8787 222 24,011 24,361 24,944 25,545 26,196
8 234 24,421 24,771 25,400 26,074 26,753I 9 247 24,854 25,204 25,906 26,625 27,3629* 255 25,911 26,261 26,984 27,732 28,49410 259 25,332 25,682 26,435 27,203 27,998
I 10* 287 26,699 27,049 27,870 28,708 29,56011 287 25,896 26,246 27,057 27,905 28,75211* 319 27,472 27,842 28,761 29,677 . 30,624
I 12 302 26,433 26,783 27,649 28,539 29;42613 318 26,967 27,317 28,244 29,169 30,09813* 329 28,355 28,705 29,627 30,581 31,56514 333 27,543 27,893 28,867 29,835 30,839I 14* 346 28,997 29,347 30,329 31,358 32,37915 358 28,171 28,521 29,578 30,608 31,65215* 369 29,696 30,046 31,320 32,180 33,254
I 16 378 28,795 29,145 30,209 31,327 32,44816* 384 30,422 30,772 31,893 33,004 34,12517 401 29,461 29,811 30,956 32,120 33,28918 418 30,120 30,470 31,688 32,903 34,121I 18* 418 31,938 32,288 33,511 34,724 35,93619 433 30,862 31,212 32,468 33,729 34,99620 449 31,592 31,942 33,253 34,561 35,868I 21 465 32,378 32,728 34,083 35,437 36,77422 481 33,148 33,498 34,896 36,297 37,60723 501 34,017 34,367 35,819 37,219 38,529
I 24 520 34,854 35,204 36,705 38,098 39,38525 539 35,747 36,097 37,580 38,950 40,28726 558 36,611 36,961 38,430 39,813 41,18527 577 37,492 37,842 . 39,291 40,720 42,145I 28 596 38,326 38,676 40,156 41,626 . 43,06529 618 39,212 39,562 41,099 42,620 44,03330 641 40,104 40,454 42,043 43,563 44,971
I 31 664 41,055 41,405 43,015 44,508 45,96232 688 41,000 42,350 43,944 45,448 46,95633 715 43,002 43,352 44,942 46,503 48,073
I
59
I
34 742 43,957 44,307 45,936 47,561 49,186
35 769 44,894 45,244 46,931 48,615 50,309
36 797 45,832 46,182 47,929 49,676 51,423
37 797 46,472 46,822 50,138 51,653 53,169
38 797 51,051 51,401 52,968 54,539 56,108
*Indicates additional compensation for a longer work week.
PLANNING BOARD. 37.5 HOUR WEEK
19 433 33,093 33,443 34,787 36,138 37,492
23 501 36,471 36,821 38,377 39,876 41,280
27 577 40,196 40,546 42,098 43,626 45,153
31 664 44,012 44,362 46,089 47,686 . 49,247
37 797 49,818 50,168 53,719 55,343 56,965
*Indicates additional compensation for a longer work week.
HOURLY RATES. IDGHWAY DEPARTMENT
Effective January 1, 2003 to December 31, 2003
Steps include 3.25% hourly increase, and no change in increment (Longevity) column.
Grade Inc. Prob. 1st 2nd 3rd 4th
Longevity Step Step Step Step
.6 211 12.73 12.88 12.98 13.28 13.83
7 222 12.83 12.98 13.22 13.53 14.02
8 234 13.04 13.19 13.51 13.83 14.30
9 247 13.34 13.49 13.74 14.02 14.58
10 259 13.68 13.83 13.96 14.30 14.79
11 287 13.88 14.03 14.30 14.69 15.25
12 302 14.21 14.36 14.66 15.07 15.71
13 318 14.53 14.68 14.99 15.48 16.14
14 333 14.84 14.99 15.48 15.78 . 16.42
15 350 14.98 15.13 15.48 15.98 16.92
17 384 15.96 16.11 16.49 16.98 17.98
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
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I
I EMERSONPARK
Stepsinclude 3.25%hourlyincrease,and no changein increment(Longevity)column.
I Grade Inc. Prob. 1st 2nd 3rd 4th
Longevity Step Step Step Step
I 14 333 13.79 13.94 14.37 14.64 15.22
I NURSINGHOME
Steps include 3.25%hourly increase.
I Title Prob. 1st 2nd 3rd 4thStep Step Step Step
I SeniorAccountClerk-Typist 13.78 13.93 14.33 14.76 15.21
I AccountClerkTypist 12.82 12.97 13.27 13.57 13.87
BuildingMaintenanceMechanic 12.73 12.88 13.24 13.61 13.98
I Typist 12.43 12.58 12.83 13.11 13.35
Clerk 12.43 12.58 12.83 13;11 13.35I MedicalTranscriptionist 12.43 12.58 .12.83 13.11 13.35
I BuildingMaintenanceHelper 12.36 12.51 12.83 13.12 13.55
LicensedPracticalNurse 12.28 12.43 12.74 13.03 13.30
I StockClerk 10.56 10.71 10.94 11.23 11.47
LeisureTimeActivitiesAide 10.12 10.27 10.54 10.83 11.05I Nursing Assistant 10.12 10.27 10.54 10.83 11.05
I Leisure Time Activities Director 26,443 26,783 27,649 28,539 29,426
Social Work Assistant 27,543 27,893 28,867 29,835 30,839
I
I
I
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I
I
SCHEDULEOF RANGESIN ANNUALAMOUNTS IEffective January 1,2004 to December 31,2004
Stepsinclude 3.25%annualsalaryincrease,and no changein increment(Longevity) Icolumn.
Grade Inc. Prob. 1st Step 2nd Step 3rd Step 4th Step
'.Longevity
1 167 22,785 23,135 23,604 24,072 24,540 I1* 175 23,803 24,153 24,624 25,101 25,5752 173 23,236 23,586 24,055 24,518 . 24,994
3 182 23,615 23,965 24,455 24,948 25,437
3* 200 24,673 25,023 25,563 26,115 26,699
.
4 190 23,990 24,340 24,855 25,366 25,881
4* 234 25,226 25,576 26,226 26,921 27,622
5 201 24,373 24,743 25,291 25,830 26,395 I6 211 24,611 24,961 25,518 26,101 26,7197 222 24,803 25,153 25,755 26,375 27,048
8 234 25,226 25,576 26,226 26,921 27,622
.
9 247 25,673 26,023 . 26,748 27,490 28,251
9* 255 26,764 27,114 27,861 28,633 29,420
10 259 26,167 26,517 27,294 28,087 28,908
10* 287 27,578 27,928 28,776 29,641 30,521 I11 287 26,749 27,099 27,936 28,812 29,68611* 319 28,397 28,747 29,696 30,642 31,619
12 302 27,303 27,653 28,548 29,467 30;382
.
13 318 27,855 28,205 29,162 30,117 31,076
13* 329 29,288 29,638 30,590 31,575 32,591
14 333 28,450 28,800 29,805 30,805 31,841
.
14* 346 29,951 30,301 31,315 32,377 33,431
15 358 29,098 29,448 30,539 31,603 32,681
15* 369 30,672 31,022 32,338 33,226 34,335
16 378 29,742 30,092 31,191 32,345 . 33,503
.
16* 384 31,422 31,772 32,930 34,077 35,234
17 401 30,430 30,780 31,962 33,164 34,371
18 418 31,110 31,460 32,718 33,972 35,230
.
18* 418 32,987 33,337 34,600 35,853 37,104
19 433 31,876 32,226 33,523 34,825 36,133
20 449 32,630 32,980 34,334 35,684 37,034
I21 465 33,442 33,792 35,191 36,589 37,96922 481 34,237 34,587 36,030 37,477 38,829
23 501 35,134 35,484 36,983 38,429 39,781
24 520 35,998 36,348 37,898 39,336 40,665
.
25 539 36,920 37,270 38,801 40,216 41,596
26 558 37,812 38,162 39,679 41,107 42,524
27 577 38,722 39,072 40,568 42,043 43,515
.
28 596 39,583 39,933 41,461 42,979 44,465
29 618 40,498 40,848 42,435 44,005 45,464
30 641 41,419 41,769 43,409 44,979 46,433
31 664 42,401 42,751 44,413 45,955 47,456 I32 688 43,376 43,726 45,372 46,925 48,482
33 715 44,411 44,761 46,403 48,014 49,635
.
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I
34 742 45,397 45,747 47,429 49,107 50,785
35 769 46,364 46,714 48,456 50,195 51,944
36 797 47,333 47,683 49,487 51,290 53,094
37 797 47,994 48,344 51,767 53,332 54,897
38 797 52,722 53,072 54,689 56,312 57,932
*lndicates additional compensation for a longer work week.
PLANNING BOARD - 37.5 HOUR WEEK
19 433 34,180 34,530 35,918 37,312 38,710
23 501 37,668 38,018 39,624 41,172 42,622
27 577 41,514 41,864 43,466 45,044 46,620
31 664 45,454 45,804 47,587 49,236 50,848
37 797 51,448 51,798 55,465 57,142 58,816
*lndicates additional compensation for a longer work week.
HOURLY RATES - ffiGHWAY DEPARTMENT
Effective January 1,2004 to December 31,2004
Steps include 3.25% hourly increase, and no change in increment (Longevity) column.
Grade Inc. Prob. 1st 2nd 3rd 4th
Longevity Step Step Step Step
6 211 13.15 13.30 13.40 13.71 14.267 222 13.25 13.40 13.65 13.97 14.488 234 13.47 13.62 13.95 14.28 14.769 247 13.78 13.93 14.19 14.48 15.0510 259 14.13 14.28 14.41 14.76 15.2711 287 14.34 14.49 14.76 15.17 15.7512 302 14.68 14.83 15.14 15.56 16.2213 318 15.01 15.16 15.48 15.98 16.6614 333 15.33 15.48 15.98 16.29 16.9515 350 15.47 15.62 15.98 16.50 17.4717 384 16.48 16.63 17.03 17.53 18.56
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
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EMERSONPARK I
Steps include3.25%hourly increase,and no changein increment(Longevity)column.
IGrade Inc. Prob. 1st 2nd 3rd 4th
Longevity Step Step Step Step
14 333 14.24 14.39 14.84 15.12 15.71 I
NURSING HOME I
Steps include3.25% hourly increase.
ITitle Prob. 1st 2nd 3rd 4th
Step Step Step Step
SeniorAccountClerk-Typist 14.23 14.38 14.80 15.24 15.70 I
AccountClerkTypist 13.24 13.39 13.70 14.01 14.32 I
BuildingMaintenanceMechanic 13.15 13.30 13.67 14.05 14.43
Typist 12.84 12.99 13.25 13.54 13.78 I
Clerk 12.84 12.99 13.25 13-.54 13.78 IMedicalTranscriptionist 12.84 12.99 .13.25 13.54 13.78
BuildingMaintenanceHelper 12.77 12.92 13.25 13.55 13.99 I
LicensedPracticalNurse 12.68 12.83 13.15 13.45 13.73
Stock Clerk 10.91 11.06 11.30 11.59 11.84 I
LeisureTimeActivitiesAide 10.45 10.60 10.88 11.18 11.41 INursing Assistant 10.45 10.60 10.88 11.18 11.41
LeisureTimeActivitiesDirector 27,303 27,653 28,548 29,467 30,382 I
SocialWorkAssistant 28,450 28,800 29,805 30,805 31,841
I
I
I
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